Ho 222 


f, o r»a s 


gnft -— 

htt ■ i 

toH I%t 1 



'^Wf? 

cFTT 


TOPUI 


(Lhe (Bazette of fJtxdia 

„ . - a. fe- 


VTftT^FTTT H 

published by authority 


Ro 23] T? fapft, Ylftw T, feRRUT 31, 1966 ( ffa 10, 1888) 

No. 23] NEW DELHI, SATURDAY, DECEMBER 31, 1966 (PAUSA 10, 1888) 

?ft rft ii fw res rtf ft ^n?fr farm fT rtr rrrr w tt rrfc 

Separate paging is given to this Part in order that it may be filed as a separate compilation 

‘-rni l~mz 3 

PART I— SECTION 3 

tctt RsnraR srrn Rift fani rr ftrfe ferff, ftrfRRRf, srmff *ftr itpu^rf f Rffe Btf uyu rrf 

Notifications relating to Non-Statutory Rules, Regulations, Orders and Resolutions issued 

by the Ministry of Defence 


tw Rancor 

ft f7TF, fetT 31 f'T’FRT 19 66 

rtft 

ro 3309, Ffttt sfw^F 19 66 — 7F^R,R£3ife 

% Ft feft rpif if Tlfer ^RT V ffTTR RR ft RTRRT 

i? rpt rttp ti rfit ft % Ftr ft v-pR r^tf* 
RfRFf ’JR’ffoT ft RIF I 

2, ^tUtPct r ferfRfiaR fe — 

fefe Jiri’ 

R\Trf< r?fr 

RTT fitfd IT RTJRR, TJsR TTRTFt RRTRR I 
sft vtot RTF, Tfe'ft RRTRT (ftrftFRT) I 
Rftn, fceRT TRIRR, ft eft I 
3ppp frff R, fef| I 
FT •'-TV 1 . H 4 I v - ft’lR , ft eft I 
ft° 3fr° fto, ftrft 1 
ftm ftrft 1 

fejTT, STRftTT RF?3T, fteft I 
tt 0 ffo ft a rr o , Rft 7 ft TH FT, falART I 
Rife (YPFTR), ftrft TRFFT, fte°ll 1 

RT-RTTtfi RFTR 

Rfeftr, tferf I 

jft qft fe Rferr, fee, fe° fe i 
>sft 3TtR TTTR, tsTT 3TTfo RR° Rt° I 
ferfe , *€1fe RfRfa, RRT-ftrRR, ftrft i 
fell ftfefeTRR f TftftrFs, ’ft ftiiT-U TO, 
^ RTRT fs'lldHi, Tjfd^lR, fteft ftSTfelRR i 
Sft R7R TUT, ftcRt ^FTTT fReTT, fteSft I 
Jnm, ftRfft ^itwr rr^T I 
^7301/66 


«fr RR -0 ?FTfRRl, ftpTTT fRpMl, f^ft I 

’“•ft Rtft W 3TTTT I 

rTcTMeT, R^ITpP R^RTR' RR, SfFTYTt appr ?rr<T 
RCftT I 

HTIH %R" r R''T, f^FTT RfRR7, Rife RRT felR fe-R 
ftt I 

RETTR, f^fT-RR: RR, feft I 
TTo ^prRRDT fe | 

’ft fe, RiRffr Rfef Z | 

rife 

■ft o ITR o 3ft o 2 (dto TTo'j, I 

3. RpRiR 9‘ RT-RT^rpt R^^ff fefel-RT feTR 

ir RR S’ I 

4. Rffe T fe ftf — (i) JTT^fWTT RTT R Rfff Tt 

fiTRT^T ^RT fe (ii) JTfepT fe R Rff fe,'W RRT 
fewR Rif tfr fprft «ft »Trfe RRPrr tt ferr ttrt i 

5. fef R- RTT T fe fp-HTfet ^pfer ^ 
HTT-TRT TT RTTlftlT, fTrl feTT % fefe 5TTTT W 
RTo 6(26)-fo IV/ 5 9, feiT 5 feH 3 I960 STTT 
Rftl^T TT R 7 " TI^T RtTT TRT tFTT fe Tt 'iT^TTift ft 
feft I 

6. srfe fet Ftti rrt Ft ^rffe r, r-rt 3tet«t, 

fRYT TTTfTTT, ffrl FTOT ( SrFrT^TTT ) , ^JRT RffT, ft eft 
RTFR gftRT RTT ftrff RTR 1 

7. Tg ft 3IT%tT RPt T T fTRT TRT fT RW ft RTTcftr 
7T8TT R" TnftlT TT ffRT TIT I 

8- RTTT T TTTRTT RT TFT TTR, R^'TFT c[fe, ftfe 
29 TITO 1 9 64/TrHT4 1 0, 1885 (ITT) R TTTftlR 
WT RWRR f RTTT RRRT 460, ftRTT 17 TTTft 1964 

ft rtt srrn" ft <.Rio ferr rift ^ i 

f o iT»t o IJTIT, RT-RfRR 

( 77 > 




MINISTRY OF DEFENCE 

New Delhi , the 3 1st December 1966 
Resolution 

No. 3309, dated the 8th Dec. 1966. — To advise the Go\ em- 
inent of India on matters relating to the development of the 
Territorial Army in the State of Delhi, the President has 
been pleased to direct that State Advisory Committee for 
the Territorial Army be re-constituted. 

2. The Committee shall consist of : — 

Chairman 

Lt. Governor. 

Official Members 

Mir Mushtaq Ahmad, Chief Executive Councillor. 

Shri Radha Raman, Executive Councillor (Medical). 

Chief Secretary, Delhi Administration, Delhi. 

Inspector General of Police. Delhi, 

Commissioner, Municipal Corporation of Delhi 

G.O.C., Delhi Area. 

District Magistrate, Delhi. 

Director of Civil Defence, Delhi. 

Asst. Director, Territorial Army Western Commard. 

Secretary (Coordination). Delhi Administration, Delhi 
Non-Official Members 

The Mayor of Delhi. 

Shri P. C. Malhotra, I.M.C. 

Shri Om Prakash Bahl. I.M.C. 

Chairman. Standing Committee, Municipal Corporation 
of Delhi. 

Representative of Delhi University 

(Shri Bisheshwar Prasad, Head of History Depart- 
ment), 

Shri Bharat Ram. Delhi Cloth Mills. 

President, Delhi Chamber of Commerce. 

Shri M. D. Dalmia. Birla Mills. Delhi. 

Shri Gopi Nath Aman. 

Representative of Auxiliary Welfare Association 
(Hony. Capt. Amar Nath Gupta). 

Vice-Chairman, District Soldiers’, Sailors’ and Airmen's 
Board, Delhi. 

President, Delhi Medical Association. 

Dr. Gurbux Singhs 

S. Sucha Singh, Hony. Magistrate. 

Secretary 

GSO 2 (T\), Headquarters, Delhi Area. 

3. The tenure of appointment of non-ofllcial members of 
the Committee i# two years. 

4. The functions of the Committee will be (i) to encourage 
recruitment to the Territorial Army and (ii) to consider 
any local problem relating to recruitment, development and 
training of the Territorial Army. 

5. The non-official members will be paid travelling allow- 
ance and daily allowance for attending the meeting at the 
rates sanctioned in the Ministry of Finance, Office Memoran- 
dum No. F. 6(26)-EJV/59, dated the 5th September. 1960 
as amended from time to time. 

6. Ordered that the foregoing be communicated to the 
Chief of the Army Staff, Financial Adviser. Ministry of 
Finance (Defence) and the Chief Secretary to the Delhi 
Administration. 

7. Ordered also that the resolution may be published in the 
Gazette of India, 

8. Ministry of Defence Resolution No. 460, dated the 17th 
February, 1964. published in the Gazette of India, Part I, 
Section 3. dated the 29ffi February 1964/Phalguna 10. 1885 
is hereby cancelled. 

J. S, GUPTA, Dy. Secy. 

New Delhi, the 3lth December 1966 

No. 3308. dated 12th Dec. 1966 — The Union Public 
.Service Commission will hold an examination at such places 
and on such dates as may be specified in the Notice issued 
by the Commission in this behalf for Direct Permweat 
Regular Comuissions in the Army Medical Corps. 

Serving Short Service Regular Commissioned Offl-ers, 
Emergency Commissioned Officers and Reserve Officers in 
the Army Medical Corps are also eligible to appear at th» 
•lamination provided they fulfil all the conditions and are 
eligible in all respects to take the examination. 

2. The approximate number of permanent vacancies to 
be filled on the results of this examination will b» (perilled 
in the Notice issued by the Commission, 

3. The examination will be conducted by the Union Public 
Service Commission in the manner prescribed in Appendix I 
lo the rules. 


The dates on which and the places at which tho examina- 
tion shall oc held shall be fixed by the Commission. 

4. The candidates who obtain the minimum qualifying 
marks in the writ.en examination as fixed by the Union 
Public Service Commission in their discretion shall appear 
beiorc the A, my Medical Corps Selection Board for practical 
and oral professional tests and interview. The maximum 
marks for these tests and interview are 500. 

To be acceptable ihc candidates should se'ure the mini- 
mum qualifying marks separately at the written examination 
and at the tests and interview by the Army Medical Corps 
Selection Board, as may be fixed by the Commission in their 
disci etion. 

The Union Public Service Commission shall prepare a list 
of candidates in the order of merit as disclosed by tho aggre- 
gate marks awarded to each candidate at the written ex. m na- 
tion and the tests and interview by Army Medical Corps 
Selection Board. Selection for grant of Commission in the 
Army Medical Corps will be made in order of merit depend- 
ing on the number of vacancies available. 

Note.- — The form and manner of communication of the 
result of the examination lo individual candidates shall be 
decided by the Commission in their tlls^ie ion anti the Com 
mission will not enter into correspondence with them regard- 
ing the. result. 

5. (A) A candidate for this examination must' not have 
at'ained the age of 31) years on the last day of the year in 
which the examination is held. 

Provided that tin's age limit specified above will be relaxa 
hie up to maximum of one year if a candidate possesses a 
post-graduate diploma like DPH, DOMS, DA etc. and up to 
x maximum of two years if a candidate possesses a post- 
graduate degree like MD, MS or equivalent qualifications. 

(B) A candidate with previous Commissioned service in 
the Army Medical Corps, i.e., who is either 

(i) an ex-Short Service Commissioned/ex-Emergcncy 
Commissioned Officer; or 

(ii) an cx-Sho r t Service Commissioned/ex-Emergencv 
Commissioned officer recalled to/voluntcered for 
duty, and is in service on the date of this Notifi- 
cation, the present engagement not being in con- 
tinuation of previous service; or 

(lii) an ex-Short Service Commissioned officer who has 
been granted Emergency Commission in continua 
tion of Short Service Commission, and is in service 
on date of ihis Notification; or 

(iv) an ex-Emcrgcncy Commissioned officer who has 
been granted Short Service Commission in continua- 
tion of Emergency Commission and is in jervicc on 
the date of this Notification, 

wdl be entitled to extension of the age Unit prescribed in 
par* 5(A), read with ptoviso thereto, to the extent of 

(a) full prime! of previous (i.e., prior to grant of pre- 
sent Shor, Service Commission /Emergency Commiision, if 
any) reckonable service if such service was rendered while 
in possession of the qualification prescribed in Rule 6 
below; 

(b) full pencil of previous (i.e., prio- to crant of presem 
Short Service -Commission/Emergency Commi sh n, if an\) 
reckonable service less two years if such service wa* ren- 
dered while in possession o) a licentiate medical qualifl-ation. 

SAVE AS PROVIDED ABOVE, THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED. 

6. A candidate mu - 1 gnoses' ;i medical qualification 
included in the First Schedule or the Second Schedule or 
Part II ot the Third Schedule, othe" than those holding 
hcenciate medical qualifications, to the Indian Medical Coun- 
cil Act, 1956 and be registered on any State Medical Register 

Note : — Candidates who are not in a position to sub- 
mit along with the applications documentary evidence in, 
support of (he above-mentioned qualifica'ions may also apply 
Their applications will be accepted provisionally, and thev 
will be required to furnish the relevant documents as soon 
as possible, and in any case not later than two months after 
the commencement of this examination. 

7. A candidate must be either ; — 

(a) a citizen of India; or 

(b) a subject of Sikkim; or 

(c) a subject of Bhutan; or 

(d) a subject of Nepal; or 

(e) a person of Indian origin who has migrated from 
Pakistan, Burma, Ceylon and Bast African countries 
of Kenya, Uganda and the United Republic of 
Tanzania (formerly Tangayika and Zanzibar) with 
the intention of permanently settling in India, 

Provided that a candidate belonging to categories (d) and 

(c) above shall be a person in whose favour a certificate of 
eligibility has been given bv the Government of Iodia, 
and if he belongs to category (e) the certificate of eligibility 
will be issued for a period of one year after which such a 
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candidate will be retained in service subject to his having 
acquired Indian citizenship, 

Certifi-ate of eligibility will not, however, be necessary in 
the ca.e oL candidates belonging to any one of the following 
categories : — 

(1) Persons who migrated to India from Pakistan 
bet-ore the nineteenth day of July, 1948, and have 
ordinarily been residing in India since then. 

(u) Persons who migrated to India from Pakistan on 
or after the nineteenth day of July, 1948, and have 
got themselves registered as citizens under Article 6 
of the Constitution. 

fiii) Non-citizens in category (el above, who entered 
service under the Government of India before tht 
commencement of the Constitution, viz., 26th 
January, 1950 and who have continued in such ser- 
vice since then. Any .su-h person who re-entered 
or may re-enter such service with break after the 
26lh January, 1950, will, however, require certifi- 
cate of e.igibility in the usual way. 

A candidate in whose case a certificate of eligibility is 
neces- ary may be . dniuted to the examination and he may 
also provisionally lie granted Commission subject to the neees- 
" certificate being given to him by the Government. 

Vo male candidate who has more than one wife 
who having a spouse living, marries in any case 
,ich such mairia'c is void by teason of its taking place 
during the life-time of such spouse, shall be eligible for 
giant of commission on the results of this competit've exami- 
nation unless the Government ot India, after being satisfied 
that there are special (pounds for doing so, exempt any male 
candidate from the operation of this rule. 

(b) No female candidate whose marriage is void by reason 
ot the husband having a wife living at the time of such 
marriage or who hir, married a person who has a wife living 
at the time of such marriage shall be eligible for grant of 
Commission on the result of this competitive examina'ion 
unless the Government of India, after being satisfied that 
there are special grounds for doing so, exempt any female 
candidate from the operation of this rule. 

9. A candidate must be in good mental and bodily health 
and Iree from any physical defect likely to interfere with 
the efficient discharge or his duties ns an officer of the Corps. 
Hie physical slundaids fo~ Commissions in the Army Medical 
Corps arc as laid down in appendix II. A candidate, who 
after buch mediml examination ns may he prescribed by the 
compe'ent authority, is found not to satisfy these requirements 
will not be grant; .1 Commission Only such candidate* as 
me likely to be ot .isideted for gta.ru of Commission will be 
medically examined 

10. .Success m till examination confets no right for grant 
of Commission in th> Army Medical Corps, unless the 
Government are satisfied, after such enquiries as may be 
considered necessary that the candidate is suitable in all 
tespects for grant of Commission. 

If. The decision of the Commission as to the eligibility 
or otheivvise of a candidate tor admission to the examina- 
tion shall be final 

12. No candtJau will to admit ed to the examination 
unless he holdi a cci t, fictile oi admission fiom the Comipis- 
stun. 

13. A candidate vt ho is or has been declared by the. Com- 
mission guilty of impersonation or of submitting fabricated 
documents or document; which have been tampered with or of 
makiufi statements which are incorrect or false or of suppres- 
sing material information or otherwise reoiting to any other 
irregular or improper means tor obtaining admission to the 
examination, or ot using or attempting to use unfair means 
in the examination hall or of nushrhaviour in the examina- 
tion hail, may m iddilion to rendering himself liable to 
criminal prosecution : — 

( a ) be debarred permanently or for a specified period : — 

(i) by the Commission, from admission to any 
examination or appearance at any mterv e >/ 
held by the Commission for selection of candi- 
dates; and 

(li) by the Central Government frem employment 
under them; 

(b) be liable to disciplinary action under the appro- 
priate rules, if h- r s already in service under Govern- 
ment. 

14. Any attempt on the part of a candidate to obtain 
support for hi* candidature by any mean* may disqualify 
him for admission. 

15. Candidates must pay the fee prescribed in Annexure I 
to the Commission’s Notice. 

16. Brief particulars of service are given in Appendix III, 

17. Civilian Candidates not selected for the grant of Direct 
Permanent Regular Commission may be considered for Short 


Service Regular Commission or Emergency Commistion. if 
they to desire. 

K. RAJAGOPALAN 
Deputy Secretary 
Ministry of Defence 


APPENDIX I 

1. The examination shall be conducted according to the 

following rlan : — 

The subjects o, the written examination, the time allowed 
and th; maximum marxs allotted to each subjcct/paper «hall 
bo as follows • — 


SI. Subject 

Maximum 

Time 

No. 

marks 


U) (2) 

(3) 

(4) 

1 . General Medicine . . 

100 

3 hours 

2 Part I Medical Pathology 

) 


and Parasitol gv. . 

go y ion 

3 hours 

Part 11 Applied Ph>siolog\ 

40J 


3 Parti Preventive and Social 



Medicine . 

60 ^ 

l 



yjoo 

3 hours 

PtutJi Pharmacology & 

1 


Therapeutics 

40 | 


4 General Surgery 

100 

3 hours 

5. Part I Surgical Pathology 

60 'l 


1 

F ioo 

3 homs 

Part 11 Applied Anatomy 

H0 J 


0. Parti Midwifery and Gvnac- 

1 


cology ^ . . 

40 | 



yioo 

3 hours 

Part 11 Ophthalmology 

30 1 


Part HI Otorhinolaryngology 

30J 


7. General Knowledge and Cut rent 



Affairs 

100 

3 bout. 


Note. — General Knowledge u,w Current Affairs. — This will 
include knowledge of current events and of such matters ol 
everyday ooseivauon and experience in their scientific aspects 
as may be expected of an educated person who has not made 
a special study of any scientific subject. The pbpets will also 
include question^ on Indian History and Geography of « 
nature which candidate, nidy be able to answer without special 
study. 

2 All qittsl'oti papers ru 1st be answered in English. 

3. Candidates must write the papers in their own hand 
In no . ii cum, maces wilt ihcy be allowed the help of a scribe 
to write Ihc answeis for them. 

4. ihc Commission have discretion to fix qualifying nit-ra* 
in any or nil the subject, at the examination. 

5 l'i cm the mirks :iv>.gned to candidates in each subject 
such deduction will be made a- the Commimion may conttdei 
necessary in order to ensure that no credit is allowed Hu 
merely superficial knowledge. 

6. Deduction up to 5 pet cent of .he maximum mark* fo. 
tho written r.ibtects v ill hj made illegible handwriting. 

7. Credit lull he i icr orderly, effective and exa.t 
expression eombincdn with due economy of words in all sub- 
locts of the examination. 


APPENDIX II 

PHYSIC aL STANDARD", FOR COMMISSION IN THE 
ARMY MEDICAL CORPS 

1. To he paved fit, a candidate must be in (jood physical 
and mental hcahh and free fiom any disability likely to 
inlet fere with the efficient performance of duty. 

2. ft will, however, be ensured that 

(a) there is no evidence of weak constitution, imperfect 
development, serious malformation or obesity; 

(b) there is no maldevclopment or impairment of func- 
tion of the bones or joints; 

(cl there is no impediment of speech, 

(d) there is no malformation of the head, deformity 
from fracture or depre : sion of the bones of the 
skull; 

(e) there is no unpaired hearing, discharge from ot 
disease of either ear, unhealed perforation of the 
tympanic memb'ancs or signs of acute or chronic 
suppurative otitis media or evidence of radical oi 
modified radical mastoid operation; 
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(f) there is no di ease of the hones or cartilages of the 
nose or nasal polypus or disease of the naso- 
pharynx; 

fg) theie me no enlarged glands in the neck and other 
pa* s of the body and that the thyroid gland is 
normal; 

N.B . — Sears of opeutions for th“ removal of tuberculous 
glands arc not a cause for rejection provided that there has 
been no active disease within the preceding 5 years and the 
chest is clinically and i * diologically clear. 

(h) there n no disease of the throat, palate, tonsils or 
gums, or any di.eate or injury affecting the normal 
function ot either Mandibular joint; 

N.B .— Simple hypertrophy of the tonsils, if there is no 
history of attacks of tonsillids, is not a causa for rejection. 

(i) there is no sign of functional or organic disease ol 
the heart and hlood vessels: 

(j) there is no evidence of pulmonary tuberculosis or 
previous history of this disease or any other chronic 
disease ot the lungs; 

ik) there is no evidence of any disease of the digestive 
system including any abnormality of the liver and 
spleen; 

(11 there is no hernia or tendency thereto; 

(m) there is no hydrocele, or definite varicocele oi any 
other disease or defect of the genital organs; 

— A candidate who has been operated for a hydrocele 
will be accepted if there are no abnormalities of the cord and 
testicle and here is no evidence of filariasis. 

(n) there Is no fistula and/or fissure of the anus or 
evidence of haemorrhoids; 

(o) there is no disease of the kidneys. All cases of 
Glycosuria and Albuminuria will be rejected. 

(pj there is no disease of the skin, unless temporary 
or trivial, .''ears which by their extent or position 
cause or are likely to cause disability or marked 
disfigurement, are a cause for lejection; 

< q ) there is no active latent or congenital venereal 
disease; 

( r ) there is no history or evidence of mental disease 
Candidates suffering from epilepsy, incontinence of 
urine, or enuresis will not be accepted. 

U) there is no squint or roc-bid condition of the eye 
or of ihc lids which is liable to a ri'k of aggrava- 
tion or recurrence; 

(t) there is no active trachoma or its complication'. 

Remedial operations are to be performed prior to 
entry. No guarantee is given to ultimate acceptance and it 
should be clearly understood by the. candidates that the deci- 
sion whether an opeiaiion is desirable or necessary is one 
to br made by his private medical adviser. The Government 
will accept no liability regarding the lesult ot operation o i 
anv expense incurred. 

Standards for Height, Weight A Chtst measurements. 

(a) Height. — The height ol a candidate will bo measured 
by making him stand against the standard with his feet to- 
gether. The weight should be thrown on the heels and not 
an the toes or outer side of the feet He will stand erect 
without rigidity and with the heels, calves, buttocks and 
shoulders touching tho standard; the chin will be dcpiess.-d 
to bring Ihc vertex of the head level under the horizontal 
bar, and the height will be recorded in centimetres and parts 
ot a centimetre to halves. Ihe minimum height for a candi- 
date is 1 ? 7.5 cm. except in the case of Gorkhas, Nepalese. 
Assamese amt Garhwalis candidates for whom the minimum 
height is 152 cm Candidates who arc otherwise fit in all 
i e -pects but fall short of minimum height by 1.3 cm. or less, 
will he treated as special cases and relaxation allowed to the 
extent ot 1.3 cm. 

(b) Wright. — (i ) Weight will be taken with candidates 
fullv stripped or with underpants only. In recording weight 
fractions of half a kg. will not be noted. A table showing 


cm relation between height, age and average 
below for guidance. 

weight 

is t'ivt 7 

Age 

Pcnod 20—24 

25—29 

36—34 

Height 

Weight 

Weight 

Weight 

(Cm) 

(Kg.) 

(Kg.) 

(Kg.) 

157-5 . 

49-5 

51-5 

52-5 

160-0 . 

51-0 

52-5 

54-0 

162-5 .. 

52-5 

54-0 

55-5 

165-0 

53-5 

56-0 

57-0 

167-5 

55-5 

57-0 

58-0 

170-0 

57-0 

58-5 

60.0 

172 5 

58-5 

60-5 

62-0 

175 5 

60-5 

62-0 

64-0 

■ 378-0 

62-0 

64-0 

66-0 

180-0 

64-0 

66-0 

68-5 

183-0 

66-0 

69-0 

71 -0 


fiit It is not possible lo lay down piccisc standards for 
weight in relation to height and age. The correlation table 
is, the-eforc, only a guide and cannot be applied universally. 
A 10 per cent depanurc fiom the average weight given in the 
table is to be considered as within normal limits. There may 
nevertheless be some individuals who a cording to the above 
standard may be over-weight but from the general build of 
the body are fit in every respec . The over-weight in such 
cases may be due to heavy bones and muscular development 
and not to opesilv. Similarly for those who are under-weight 
tho criteria should he Ihe general build of the body and 
proportions e development rather than rigid adherence to the 
standards in the above table. 

(c) Chnt. — -The chest should be well developed with ft 
minimum range of expansion of 5 cm. The candidate’s 
chest will he measured by making him stand erect wilh his 
feci toge’her and his arms raised over his head. The tape 
will bo so adjusted lound the chest that its upper edge touche* 
the inferior ancles of the -boulder-blades behind and its lower 
edge the upper part of the nipples in front. The arms will 
then be lowered to hang loosely by the side. Care will be 
taken that the shoulders arc not thrown upwards or back- 
wards so as to displace the tape. The candidate will then 
be directed to take a deep inspiration several times and the- 
maximum and minimum expansion of the chest will be care- 
fully noted. The minimum and maximum will then be 
receded in cm. thus 84/89, 86/91, e c. 

Tn recording the measurement, fractions of less than half 
a i -ntimetre should nol be noted. 

4. Dental conditions . — -It should be ensured that y -fficienf 
number of sound natural teeth arc present for efficicm 
cation 3 TL 

fa) Tn order to assess the denial condition of I 

vidual, teeth tn apposition with corrcspondifij jo Aj; 
in the other jaw will be allotted points as fop-tiQ oq; 

IBJ3Q) 

(i) Central incisor, lateral incisor, canine 

2nd premolar and under developed third J S ! J S 
1 point each. 

(ii) lit ami 2nd molar and fully developer 

molar 2 point- 

When all 32 teeth are present there will be a total 
of 22 points. 

(b) A candidate must have a minimum of 14 deu 
points to be acceptable. 

(c) The following teeth in good functional appositio 
must be present in each law 

(i) Any l ot 6 anteriors. 

(ii) Any G of 10 posteriors, 

id) Candidate suffering from sevcic py Orihoea will be 
rejeefed. When the stage of pyorrhoea is such that 
in the opinion of the Dental Officer it can be cured 
without extraction of teeth, the candidate may he 
accepted. Candidates may bo accepted if they have 
well fitting ai tificial dentures in lieu of sound teeth. 

5 Visual standard •> —The minimum acceptable standards 
ot visual acuity are given below 



Fcttei 

Worse 


eve 

Cif 

Distant Vision (corrected) 

. 6/6 

6/1S 

Near Vision ( corrected ) 

J 1 

J6 


Myopia of not more than — 5.5D m one meridian. 

Hypermetropia of not more than +3.5D in any one meri- 
dian. 

Notes : (i) Fundus and Media to be healthy and within 
normal limits, 

(ii) No undue cletreneiativc signs of vitreous or 
chorioretina to be present suggesting progressive 
myopia. 

fiii) Should have good binocular vision, fusion 
faculty and full field vision in both eve*. 

(iv) There should be no organic disease likely to 
cause exacerbations or deterioration. 

Field of vision — Normal in each eve as tested by co«- 
fronlation test, 

Colour vision . — Colour vision lest than ’Defective’ safe. 
( Ishiira plates) will be a cause of rejection. Substandard 
colour perception will be recorded as ‘Below Defective Safe’ 
and ‘Defective Unsafe’. 

In all cases, where glasses are worn and where a candi- 
date is examined by an Ophthalmolbgist. power of len*ef 
must be noted. 

6. Hearing Standard . — Should with the back to the exa- 
miner be able to hear a forced whisper at a distance of 
609.5 cm with each ear separately. 
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7. The above physical standards will also apply to female 
candidates except for the following : — 

(al The height and weight need not conform to the 
existing height and weight table for men. Minimum 
height and weight should be 142-0 cm. and 36.0 kg. 
respectively. 

(b) The girth and the general development of the chest 
also need not conform to what is laid down in the 
existing physical standards for men. The candidate 
should, however, be capable of a chest expansion of 
5 cm. 


APPENDIX III 

particulars of the service are given below : — 

led information may, if desired, be obtained from 
'tor General. Armed Forces Medical Service, Minis- 
efcnce. New Delhi). 

jnt 

nk granted on entry in the AMC will be as under— 

Capt. — Where an individual has already completed 
mpulsory Pre-registration internship as preicribcd 
./ the concerned University/Medical institution and 
is in possession of full Medical Registration Certifi- 
cate. 

(b) Lieut. — If the individual possesses the provisional 
Medical Registration Certificate and has not com- 
pleted the Compulsory Pre-registration internship as 
prescribed by the concerned University/Medical 
institution. 

2. Period of Probation 

An officer will be on probation for two years. During 
this period he will be required to undergo such training and 
tests as may be prescribed from time to time, SSRC/EC/ 
Reserve Officers who are granted PRCs will not however be 
required to undergo any probation unless they have Jess than 
2 years’ SSRC/EC/Reserve service, in which case they will 
be on probation for the balance of 2 years. 

As officer’s confirmation will be subject to his attaining 
a reasonable standard of proficiency and to his being reported 
upon satisfactorily. If an officer is reported upon during 
his probationary period as unsuitable to retain his commis- 
sion. it may be terminated at any time before or after the 
expiry of his probationary period after one month’s notice. 

3. Liability of Servlet 

An officer will be liable for service in any part of the 
world and in any branch of the Armed Porces, i.e., Army 
Navy or Air Force. 

4. Antedate of Commission 

An officer will be legible for grant of antedate as under : — - 

(a) An antedate of six months, for holding an approved 
whole-time appointment in a recognised civil hospi- 
tal for a minimum period of six months. 

(b) An antedat* of six months, if at the time of selec- 
tion he is in possession of a post-graduate diploma 
in any branch of medical science recognised bv the 
Indian Medical Council provided that the course of 
instruction in a recognised institution is at least for 
a period of 9 months to qualify for the diploma. 

(c) An antedate of 12 months, if at the time of selec- 
tion, he is in possession of a high post-graduate 
qualification like M.D., M.S.. etc. obtained by exa- 
mination from a recognised institution. 

(d) In the case of a candidate, who is eligible for ante- 
date under more than one of the preceding sub- 
paragraphs. the maximum period of antedat* will be 
limited to 12 months. 

(•) Antedate for previous full pay commissioned service 
will be admissible in accoi dance with the rules in 
fore®. 

(f) Eligibility for each candidate for the grant of ante- 
date in accordance with the preceding sub-para- 
graphs, will be decided by the Director General, 
Armed Forces Medical Services. 

J. Promotion 

Promotion is by time scale up to the rank of Lieutenant 
Colonel an d thereafter by selection on grounds of ability and 
merit. 

Provided that an officer is in all respects qualified and 
recommended, he is normally promoted, a* follows 


(a) Capt. — Thos* who enter the AMC in the rank of 
Lt, in accordance with paja 1(b) above will be 
promoted to the rank of Capt. on completion of 
6 months or 12 months’ service depending upon the 
period of internship as prescribed by the concerned 
University/Medical Institution. 

(b) Major, — On completion of 6 years reckonable ser- 
vice as Captain provided the officer completes satis- 
factorily the Senior Officers’ Course in the Armed 
Forces Medical College and qualifies in the Exami- 
nation prescribed for this purpose. 

Note : Each officer will be given three chances to pass the 
Senior Officers’ Course subject to the conditions that 
he must avail himself of all chances before comple- 
tion of 9 years service. If ho does not pass the 
Course before completion of 9 years service, ho will 
ba compulsorily retired with any gratuity that may 
be admissible. 

(*) Lt. Col. — (i) On Completion of 164- years reckon- 
able servee. 

(ii) Officers mentioned in category 1(b) 
above — on completion of 17 years of 
171 years reckonable service, depend- 
ing on whether the period of intern- 
ship prescribed is 6 months or one 
year respectively. 

Promotion to the rank of Colonel and above is by selec- 
tion. 

Officers seconded to the Navy and Air Force will be gi anted 
equivalent Naval/Air Force ranks. 

6. Pay and Allowances 

Officers will receive pay and allowances at such rates and 
under such conditions as are laid down in A.I. 3/S/62/P&A 
Regs, as , 'intended. Briefly the pay range for the various 
ranka is as under : — 

Lieutenant — Rs. 500 per month. 

Captains — Rs. 680 — 920 per month. 

Major — Rs. 1050 — 1300 per month. 

Lieutenant Colonel — Rs. 1400 — 1500 per month. 

Colonel' — Rs. 1500—1830 per month. 

Brigadier — Rs. 1850—1950 per month. 

Major General — Rs. 2500 — 2750 per month. 

Other allowance will be as admissible from time to time, 

7. Outfit allowance 

(a) An outfit allowance will be granted in accordance 
with the rules in force from time to time- The 
current rate of outfit allowance it Rs. 1,200 for 
male officers and Rs. 800 for female officers. 

(b) Officers will be entitled to a free issue of Camp kit 
or an allowance in lieu. 

8. Leave 

(a) Study leave up to a maximum period of two years 
with full pay of substantive rank will be admissible 
in accordance with the rules in force. 

(b) All other leave will be admissible in accoi dance 
will the rules as applicable to regulat officers of 
the Army, 

9. Private practice 

No private practice is allowed. Officers will, however, 
be eligible for non-practising allowance in lieu at the rate 
of 25% of basic pay for the first seven years of service, 
33 1/3% of basic pay from the 8th to 15th years of service 
and 50% of the basic pay beyond 15 years service subject 
to a maximum of Rs 600 per month in all cases. 

10. Specialist appointments 

There are a number of specialist appointments for which 
officers will be eligible. While employed as a Specialist, the 
officer will be entitled to draw Specialist pay as under : — 

(a) For Graded Specialists R»- 100 p.m. 

(b) For Classified Specialists Rs. 150 pm- 

(c) For Consultants/Profcssors/ Rs. 200 p.m. 

Advisors 

Note : The Specialist pay will be allowed to officers up to 
and including the rank of Brigadier and equivalent. 

11. Pension and gratuity 

As applicable to Regular Officers of the Army. 
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